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AN ACT to create 21.80, 106.547), 111.91 (2) (gm), 230.32 (7) and 230.45 (1) (m) of the statuéating to:
reemploymentights after national guard state defense force service, providing an exemption fromgemey
rule—makingprocedures, and granting rule—making authority

The people of the state of Wisconsin, represented in
senate and assembly, do enact as follows:

SecTion 1. 21.80 of the statutes is created to read:

21.80 Reemployment rights after national guard
or state defenseforce service. (1) DerINITIONS. In this
section:

(a) “Active service” means active service in the
nationalguard or the statdefense force under an order

(e) “Reasonable &rts” means, with respect &n
actionrequired by an employer under sub. (4) (a) 1., 2.,
3.,0r 4., an action that does not place an undue hardship
onthe employer

() “Service in the uniformed services” has the mean
ing given in38 USC 430313).

(9) “Undue hardship’means, with respect to an
actionrequired by an employer under sub. (4) (a) 1., 2.,
3., or 4., significant difculty or expense, when consid

of the governor issued under this chapter or active serviceeredin light of all of the following:

in the national guard und@2 USC 502(f) that is not con
sideredto be service in the uniformed services.

1. The nature and cost of the action.
2. The overallfinancial resources of the facility

(b) “Employer” means a person engaging in any involvedin providing the action, the number of persons

activity, enterprise, or business in this stateploying
oneor more persons on a permanieasis. “Employer”
includesthe state and anyfafe, departmentindepen
dentagencyauthority institution, association, society

employedat the facility the efect of providing the action
onthe resources and finances of the facitityd any other
impactof the action on the operation of the facility

3. The overall financial resources of the emplpyer

otherbody in state government created or authorized to the number of persons employed by the employed the

be created bythe constitution or any lavincluding the
legislatureand the courts.“"Employer” also includes a
successor—in—interest a persoremploying an indiviel
ualwho has providedotice to that person under sub. (3)
(a).

(c) “Health benefit plan” hathe meaning given in s.
632.745(11).

(d) “Qualified” means having the ability to perform
the essential tasks of an employment position.

numbertype, and location of the employgfacilities.

4. The type of operation of the employircluding
the composition, structure, and functions of draploy
er’'s workforce, the geographic separateness from the
employerof the facility involved in providing the action,
andthe administrative and financial relationship of the
facility to the employer

(2) MORE GENEROUSRIGHTS PERMITTED. Nothing in
this section prohibits anemployer from providing

* Section 9911, WisconsIN STaTuTES 1999-00 : BEctive date of acts. “Every act and every portion of an act enacted by the legislatu
the governotrs partial veto which does not expressly prescribe the time when it tatssbill take ééct on the day after its date of publicati
asdesignated” by the secretary of state [the date of publication may not be more than 10 working days after the date of enactment].
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employeesvho are called into active service with reem
ploymentrights and benefitthat are more generous to
theemployee than the rights and benefits providgeder
this section.

(3) REEMPLOYMENTRIGHTS. (&) Prerequisites.Sub-
jectto par (d), any person who is absent frormqasition
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invasion,or resistance to the execution of s of this
stateor of the United States, or in suppoftan opera
tional mission, a critical mission, or any other require
mentof the uniformed services.

(d) Exceptions. An employer is not required to reem
ploy a person under this section if the employer shows

of employment because of active service is entitled to thethatany of the following apply:

reemploymentights and benefits specified in this sec
tion if all of the following apply:

1. Except as provided in pab), the person or an
appropriateofficer in the national guardr the state
defensdorce has given advanced notice of the active ser
vice to the persos’employer

2. Except as provided in pafc), the cumulative
lengthof the absence from the position of employment
andof all previous absences from a position of employ
mentwith the employer by reason of active service or ser
vice in the uniformed services does not exceed 5 years.

3. Except as provided in pdf), the person reports
to the employer or submits an application for reemploy
mentto the employer as required under. §a}.

4. The persors service in the national guard or the
state defense force has not been terminated urier
thanhonorable conditions.

(b) Notice not equired. No notice is required under
par.(a) 1. if the giving of that notice is precluded by mili

1. The employes circumstances hage changed as
to make reemployment of the person impossible or
unreasonable.

2. The position of employment that the person left to
perform active servicewas for a brief, nonrecurrent
periodandthere was no reasonable expectation that the
positionof employment would continue indefinitely or
for a significant period of time.

3. In the case of a person who is entitled to reemploy
mentunder sub. (4) (a) 3. or 4., the accommodations,
training, or efort required under sub. (4) (a) 3. or 4.
would pose an undue hardship on the employer

(e) Return poceduresl. Subjectto subds. 4. and 5.,
if a person who has been absent from a position of
employmenbecause of active service that lasted for less
than 31 days, who has been absent from a position of
employmenfor any period of time for thpurpose of an
examinatiorto determine the persafitness to perform
activeservice, or who has beabsent from a position of

tary necessity or is otherwise impossible or unreason employmentbecause the person was hospitalized for or
able. A determination of military necessity for purposes was convalescing from an iliness or injury that was
of this paragraph shall be made according to rules andincurredin or aggravated during the performance of that
regulationspromulgated by the adjutant general or the activeservice wishes to receive the reemployment rights
federalsecretary of defense and is not subject to judicial and benefits specified in this section, the person must
review. notify the persors employer of the persanintent to

(c) Length of absence limitThe periods of service returnto the position of employment by reporting to the
in the uniformed services describedBBUSC 4314c) employerby no laterthan the beginning of the first full
(1) to (4) and all of the following periods of active service regularly—scheduled work period on the first full calen
arenot included in calculating the 5-year period speci darday following the completion of the active service,
fiedin par (a) 2. examination,or period of hospitalization or convales

1. Any period of active service beyond that 5-year cencea period of time thatllows for the safe transporta
periodthat isrequired to complete an initial period of tion of the person from the place of active service,
obligatedactive service. examination,hospitalization, or convalescence to the

2. Any period of active service for which the person, person’'sresidence, and a rest period of 8 hdallswing
throughno fault of the persos’'own, wasinable to obtain ~ thattransportation period pif through no fault of the
ordersreleasing the person from a period of actee person’sownreporting to the employer within that time
vice before the expiration of the 5-year period. is impossible or unreasonable, bgporting to the

3. Any period of activeservice that was performed to employeras soon as possible after that 8—hour rest
fulfill any additional training requirements determined period.
and certified in writing bythe federal secretary of the 2. Subject to subds. 4. and 5., if a person who has been
army,the federal secretary of the air force, or the adjutant absenfrom a position of employment because of active
generalto be necessary for professional development  servicethat lasted for more than 30 days, but less than 181
for completion of skill training or retraining. days,or who hasdeen absent from a position of employ

4. Any period of active service thafs performed by =~ mentbecause the person was hospitalized for or was con
a person who was ordered to, or retaingdactive ser valescingfrom an illness or injury that was incurred in or
vice, other than for training, because of a state gerary aggravatedluring the performance of that active service
declaredby thegovernor because of a war or national wishesto receive the reemployment rights and benefits
emergencyleclared by the president of the United States specifiedin this section, the person must notify the-per
or Congress, because of insurrection, rebellioot, son’semployer of the persanintent to return to the pesi
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tion of employment by submitting to the employer an
applicationfor reemployment by no later than 14 days
afterthe completion of the active service, hospitalization,
or convalescence pif through no fault of the persa’
own submitting the application within that time is impos
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andthat the personr’service was not terminated under
otherthan honorable conditions.

2. An employemay not refuse to reemploy a person
who fails to provideany of the documentation specified
in subd. 1. because that documentation does not exist or

sible or unreasonable, by submitting to the employer an is not readily available at the time the employer requests

applicationfor reemployment by no later than tfiest

that documentation. If after the person is reemployed

full calendar day on which submission of the application documentatiorbecomes available that establishiest

becomegpossible.

the person does not meet a requirement specifisdhd.

3. Subject to subds. 4. and 5., if a person who has beeri.., the employemay terminate the perssremployment

absenfrom a position of employment because of active
servicethat lasted fomore than 180 days or who has

beenabsent from a position of employment because the

personwas hospitalized for or was convalescing from an
illnessor injury that was incurred in or aggravated during

andthe provision of any rights and benefitfoadled to
the person under this section.
3. Anemployer may not delay or attempt to defeat a
reemploymentight that the employer zbligated to pro
vide under this section by demanding documentation that

the performance of that active service wishes to receive doesnot exist or is not readily available at the time of the

the reemployment rights and benefits specified in this
section the person mustotify the persors employer of
the persons intent to return to the position of employ
mentby submitting to the employer an application for
reemploymenby no later tha®0 days after the comple
tion of the active service, hospitalization, or convales
cenceor, if through no fault of the pers@nbwn submit
ting the application within that time is impossible or
unreasonabldyy submitting to the employer an applica
tion for reemployment by no later than the first full calen

demand.

(g) \eterans pefeences. Theright of a person to
reemploymentinder this subsection does not entitle the
personto retention, preference, or displacement rights
overany person who has a superior claim under s. 45.35
(4), 62.13 (4) (d), 63.081) (f), 63.37, 63.39 (2m),
66.0509(1), 230.15 (2m), 230.16 (Or (7m), 230.21
(1m), 230.25, or 230.275.

(h) Prohibited bases for denial ofemploymentin
determininga persors right to reemployment and other

dardayon which submission of the application becomes benefitsunder this section, an employer may not deny

possible.

4. The period of hospitalization or convalescence
specifiedin subdsl., 2., and 3. may not exceed 2 years,
exceptthat if through no fault of the perssmdwn it is

impossibleor unreasonable for the person to report to the

employer within the time specified in subd. 1t@apply
for reemployment within the time specified in subd. 2. or
3., that 2—year period shall be extended byrtti@mum
period of time required to accommodate thecum

reemploymenbr any other benefits based on tineing,
frequencyduration, or nature of the person’ s active ser
vice or service in the uniformed services so longhas
requirementsinder par(a) are met.

(4) REEMPLOYMENTPOSITIONS. () Prompt eemploy-
mentrequired. 1. Subject to subds. 3. and 4. and (@3¢
anemployer shall reemploy a person who is entitled to
reemploymentinder sub. (3) and whose periochofive
servicewas for less than 91 days promptly on completion

stanceghat made it impossible or unreasonable for the of that period of active service in the position of employ

personto report or apply as so required.

5. A person who fails to report to the person’
employerwithin the time specifiedh subd. 1. or who
fails to apply for reemployment within the time specified
in subd. 2. or 3. does not automatically forfeit the reem
ploymentrights and benefits specifiad this section.
Insteadthe person shall be subjectthe rules, policies,
and practices of the perser@mployer pertaining to dis
cipline for unexcused absences from work.

() Documentation.1. A person who submits an
applicationfor reemployment under pge) 2. or 3. must,
on the request of the perssrémployerprovide to the
employerdocumentatiorno establish that the application
wassubmitted within the time limits specified in pgg)

2. or 3., that the persan’cumulative length ofll
absencefrom employment with the employer because of
activeservice or service in theniformed services does
not, except as permitted under pér), exceed 5 years,

mentin whichthe person would have been employed if
the continuous employment of the person with the
employerhad not been interrupted by that active service
solong as the person is qualified to perform the duties of
that position or if after reasonable fefits by the
employerto qualify the person tperform those duties
the personis not qualified to perform those duties, in the
position of employment in which the person was
employedon the date omvhich the persos’ period of
activeservice began.

2. Subject to subds. 3. and 4. and (i@; an employer
shallreemploy a person who is entitled to reemployment
undersub. (3) and whose period active service was for
morethan 90 days promptly on completion of that period
of active service in the position of employmentinich

the person would have been employEthe continuous

employmentof the person with the employer had not
beeninterrupted by that active service or in a position of
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employmenof like seniority status, and pago long as
the person is qualified to perform the duties of thasi
tion or, if afterreasonable &frts by the employer to qual
ify the person to perform thosaties the person is not
qualified to perform those duties, in the positioh
employmentin which the person waamployed on the
dateon whichthe persors period of active service began
or in a position of employment of like senioristatus,
andpay

3. Subject to paKb), in the case of a person who has
a disability that was incurred in or aggravated during a
periodof active service and who, after reasonaffiterts
by the employer to accommodate the disabilisynot
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employeror appliedfor reemployment in that position,
the person whdeft employment first shall have the prior
right to reemployment in that position.

2. A person who is entitled to reemployment under
sub.(3), but who is not reemployed because of subd. 1.,
shall be entitled to reemploymesn provided in pafa)
1.,2., 3., or 4., whichever is applicable, in a position of
employmenthatprovides for similar status and pay as
the position described in subd. 1., consisteith the per
son’scircumstances, with full seniority

(5) RIGHTS, BENEFITS,AND OBLIGATIONS. (@) Senior-
ity. A person who is reemployed under this section is
entitled to the seniority and other rights and benefits

qualifieddue to the disability to perform the duties of the determinedby seniority that the person had on the last
positionof emplpyment in_which thperson would have day of employment before the perssrictive service

beenemployed if the continuous employment of the per  pegan, plus all seniority and other rights and benefits
sonwith the employer had not been interrupted by the geterminedy seniority that the person would have had
active service, the employer shall reemploy the personis ine continuous employment of the person with the
promptly on completion of that period of active service gmp|oyerhadnot been interrupted by that active service.

in any other position that is equivalent to that position in
seniority,status, and payhe duties of which the person
is qualified to perform or would become qualified to-per
form with reasonable &drts by the employenor, if there

is no other position of employmemtvailable that is
equivalento that position in senioritgtatus, and pain

a position thats the nearest approximation to that equiv
alentposition in terms of senioritgtatus, and pagon
sistent with the persamtircumstances.

4. Subject to parb), in the case of a person who is
not qualifiedto be employed in the position of employ
ment in whichthe person would have been employed if
the continuous employment of the person with the
employerhad not been interrupted by the persattive
serviceor in the position of employment in which the-per
sonwas employedn the date on which the persen’
periodof active service began for any reason other than
disability incurred in or aggravated durirsgperiod of
activeservice and who cannot become qualified to be so
employedwith reasonable &frts by the employeithe
employer shall reemploy the person promptly on
completionof that period of active servide any other
position that the person dualified to perform and that
is the nearest approximation to the position of employ
mentin whichthe person would have been employed if
the continuous employment of the person with the
employerhadnot been interrupted by that active service,
with full seniority or if no position of employment that
is the nearest approximation to that position is available,
in a positionof employment that the person is qualified
to perform and that is the nearest approximation to the
position of employment in which the person was
employedon the date omvhich the persos’ period of
activeservice began, with full seniority

(b) Multiple returning employeesl. If 2 ormore
personsvho are entitled to reemployment under £ab.
in the same position of employment have reportetgo

(b) Continuation of benefitsl. Subject to subds. 2.
to 5., a person whis absent from employment because
of active service is considered to be on furlough or leave
of absence while performing the active service and is
entitledto receive altights and benefits not determined
by seniority that are generally provided by #raployer
to employees having similar senioritstatus, angay
who are on furlough or leavaf absence under a contract,
agreement, poligypractice, or plan that is infe€tonthe
day on which the active service begantioat is estab
lishedwhile the person is performing the active service.

2. If an employer shows that a person who is absent
from a position of employment because of active service
hasknowingly provided written notice of the perssn’
intentnot to return to a position eimployment with the
employerafter that active service and, in doing was
awareof the specific rights and benefits under subd. 1.
thatthe person would lose while absent from the position
of employment, the person is resttitled to the rights and
benefitsspecified in subd. 1. while absent from employ
ment.

3. A person who is considered to be on furlough or
leaveof absence under subd. 1. while performing active
service is not entitled to any benefit to which the person
would not otherwise be entitled ithe person had
remainedcontinuously employed.

4. An employemay require a person who is consid
ered to be on furlough or leave of absence under subd. 1.
while performing active service to pay the employee
cost,if any of any benefit that is continued under subd.
1. to the same extent that other employees who afi@-on
loughor leave of absence are so required.

5. A person who is absent from a position of employ
mentbecause of active service is entitled to receive cov
erage under a health benefit plan duringahsencand
onreemployment as provided in sub. (6).
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(c) Protection fom dischage. An employer that
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ably satisfied that the personésititled to the rights or

reemploysunder this section a person whose period of benefits sought, the adjutant general may refuse to

activeservice lasted for more th&0 days, but less than
181days, may not dischge the person within 180 days
after the date of reemployment except frause. An
employerthat reemploysunder this section a person
whoseperiod ofactive service lasted for more than 180
daysmay not dischaye theperson within one year after
thedate of reemployment except for cause.

(6) CONTINUATION OF HEALTH CARE COVERAGE. (@)
Option to continue coverage. Notwithstanding s.

endeavorto resolve the complaint and shall notify the
personwho filed the complaint that the person may-pro
ceedunder par(b) 2. to enforce the perserrights under
this section. If theadjutant general is not able to resolve
the complaint, the adjutant general shall notify the person
who filed the complaint that thperson may proceed
underpat (b) 1. or 2. to enforce the persenghts under
this section.

(b) Enforcementprocedures. 1. A person who

632.897.,if a person who has coverage under a health receivesotificationunder par(a) that the adjutant gen

benefitplan in connection with the perser@mployment

eralwasunable to resolve the perssrcomplaint may

is absent from a position of employment because of requestthe adjutant general to refer the complaint to
activeservice, the insurer that issued the health benefitcounsel, which may include the attorney general,

planshall permit the person, atite persors dependents,
to continuecoverage under the health benefit plan until
thefirst to occur of the following:

1. Eighteen months have elapsed since the person’

absencdrom the position of employment began.

2. The day after the daten which the person is
requiredunder sub. (3) (e) to report to the emploger
applyfor reemployment.

(b) Payment of prmiums. A person who elects to
continuecoverage undegrar (a) and who is absent from

appointedoy the governor on thecommendation of the
adjutantgeneral for the purpose of prosecuting eom
plaintsunderthis subdivision who shall file a complaint
for appropriate relief with thdepartment of workforce
developmenbr, if the person is an employee of a state
agencyas defined in s.11.32 (6) (a)the personnel com
mission.

2. Subdivision 1. does not preclude a person who has
chosemot to file a complaint witlthe adjutant general
underpar (a), whose complaint the adjutant general has

a position of employment for 30 days or less may not be refusedto endeavor to resolve under.pa), or who has

requiredto pay more than the employee share, if afiy
thecost of the coverage. gerson who elects to continue
coveragaunder par(a) and whas absent from a position

chosemot to request the adjutant general to refephis
her complaint to counsel under subd. 1. from filing a
complaintfor appropriateelief with the department of

of employment for more than 30 days may be required toworkforcedevelopment qiif the person is aamployee

payup to 102% of the full premium for that coverage for

the period of continued coverage that exceeds 30 days.

(c) Reinstatement oreemployment.If a persons
coveragaunder a health benefit plan in connection with

of a state agengyvith the personnel commission.

3. The departmeraf workforce development or the
personnelcommission shall process a complaint filed
undersubd. 1. oP. in the same manner that employment

his or her employment was terminated because of the per discriminationcomplaintsare processed under $1139.

son’sactive service and if after returning from that active
servicethe person is reemployed under sub.q8Yerage

(c) Retaliation pohibited. An employer may not dis
chargeor otherwise discriminate against any person for

underthe health benefit plan shall be reinstated for the filing a complaint or attempting to enforce a righo-

personand the persos’dependents immediately upon
reemployment.With respect to the reinstatedverage,
no exclusion or waiting period may be impostuht

would not have been imposed had the coverage not been

terminatecbecause of the active service.

(7) EnFORCEMENT. (&) Complaint. Any person who
believeshat his oher employer has failed or refused, or
is about to fail or refuse, tprovide to the person any
reemploymentright or benefitto which the person is
entitledunder this section may file a complaint with the
adjutantgeneral, irsuch form as the adjutant general may
prescribeby rule,summarizing the allegations that form

the basis of the complaint. The adjutant general shall

investigatethe complaint and, if the adjutant genasal
reasonablysatisfied that the person is entitled to the
rights or benefitssought, the adjutant general shall
endeavoto resolve the complaitiy conference, congili

vided under this section or for testifying or assisting in
any action or proceeding to enforce a right provided
underthis section.
(d) Remedieslf the department of workforagevet
opment or the personnel commission finds the
employerhas failed omefused, or is about to fail or
refuse,to provide any reemployment right or benefit to
which a person is entitled under this section or has dis
chargedor otherwise discriminated against any person in
violation of par (c), the department of workforce devel
opmentor the personnel commission may order the
employerto do any one or more of the following:

1. Take such action aaill fully vindicate the rights
andbenefits of the person under this section.

2. Compensate¢he person for any loss of wages,
salary,or other benefits std@red because of the failure or
refusalto providereemployment rights or benefits under

ation,or persuasion. If the adjutant general is not reason this section or the dischge or other discrimination.
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3. Paythe person, as liquidated damages, an amountbenefits provided in section 21.80 of the statutes, as
thatis equal to the amount ordered under subd. 2. if thecreatedby this act, if, subject teection 21.80 (3) (d) of

departmenof workforce development or the personnel
commissionfinds that thefailure or refusal to provide
reemploymentights or benefits under this section or the
dischargeor other discrimination was willful.

4. Pay the persorosts and reasonable actual attorney
fees,if the person imot represented by counsel appointed
underpar (b) 1.

(8) RuLes. Thedepartment of military &irs shall
promulgaterules implementing this section.

SecTioN 2. 106.54 (7) of the statutes is created to
read:

106.54(7) The division shall receive complaints
unders. 21.80 (7) (b) 1. or 2. and shall process the-com
plaintsin thesame manner that employment discrimina
tion complaints are processed underld..39.

SecTion 3. 111.91 (2) (gm) of the statutes is created
to read:

111.91(2) (gm) Reemploymenights of employees
unders. 230.32 (7).

SecTioN 4. 230.32 (7) of the statutes is created to
read:

230.32(7) Any employee who is absent from state
servicebecausehe employee is in active service, as
definedin s. 21.80 (1) (a), is entitled to all reemployment
rightsand benefits provided under s. 21.80.

SecTioN 5. 230.45(1) (m) of the statutes is created
to read:

230.451) (m) Receiveomplaints under s. 21.80 (7)

the statutes, as created by thist, all of the following
apply:

1. The person or an appropriatéiadr in thenational
guard or the state defense fort¢ms given advanced
notice of the active service to the perso@mployer
unlessthe giving of that notice was precluded by military
necessityor was otherwise impossible or unreasonable
describedin section 21.80 (3) (b) of the statutes, as
createdoy this act.

2. The cumulative length @fll absences from a pesi
tion of employment with the employer by reason of
active service or service in the uniformed services, as
definedin 38 USC 430313), whether before or after the
effective date of this subdivision, does not exceed 5
years,except as provided in section 21.80 (@) of the
statutesas created by this act.

3. The person reports to the employer as required
undersection 21.80 (3) (e) 1. die statutes, as created by
thisact, or appliefor reemployment under section 21.80
(3) (e) 2. or 3. of the statues,@eated by this act, which
everis applicable, on or after thefeftive date of this
subdivision.

4. The persors service in the national guard or the
state defense force has not been terminated wtider
thanhonorable conditions.

(b) Health coverage.A person who is performing
activeservice, as defined in section 21.80 (@) of the
statutesas created by this act, on thieefive date of this

(b) 1. or 2. and, except as provided in sub. (1m), processparagraplor a dependent grersonal representative of

the complaints in the same manner that employment dis
criminationcomplaints are processed underld..29.
SecTioN 6. Nonstatutory provisions.
(1) EmMERGENCY RULES. Using the procedure under
section227.24of the statutes, the department of military

the person may elect to continue coveragéder a health
benefitplan, as defined in section 632.74%5)(af the stat
utes,as provided in section 21.80 (6) (a) of the statutes,
ascreatedby this act. If such an election is made, the
healthbenefit plan shall remain infett for the remain

affairsshall promulgate the rules required under section ing portion of the 18—month period that begementhe

21.80(8) of the statutes, as created by this act, for the personeft employment to perform active service or until
period before the déctive date of the permanent rules the day after the date on which the person is required
promulgated under section 21.80 (8) of the statutes, asundersection 21.80 (3) (e) of the statutes, as crelayed
createdby this act, but not to exceed the period autho thisact, to report to the employer or apply for reemploy
rizedunder section 227.24 (1) (c) and (2) of situtes. ment,whichever occurs first.
Notwithstandingsection 227.24 (1) (a), (2) (b), and (3) of SecTION 7. Initial applicability.
the statutes, the department of militaryfadfs is not (1) CoNTINUATION OFBENEFITS. The treatment of sec
requiredto provide evidence thgiromulgating a rule  tion 21.80 (5) (b) 1. to 4. of the statutes first applies to a
underthis subsection as an emgency rule imecessary  personwho is performing active service, as defined in
for the preservation of the public peace, health, safety section21.80 (1) (a) of the statutes, as created by this act,
welfareand is not required to providdiading of emer on the efective date of this subsection, except that the
gencyfor a rule promulgated under this subsection. treatmenbf section 21.8@5) (b) 2. of the statutes first
(2) TRANSITIONAL PROVISIONS; PERSONSIN ACTIVE appliesto a person who leaves a positioreafployment
SERVICEON EFFECTIVE DATE. to performactive service on thefettive date of this sub
(&) Reemployment.A person who is performing  section.
activeservice, as defined in section 21.80 (@) of the (2) HeaLTH coVERAGE. Subject to BcTion6 (2) (b)
statutesas created by this act, on thfeefive date of this of this act, the treatment of section 21.80 (6) of the stat
paragraphis entitled to the reemployment rights and utesfirst applies toa person who leaves a position of


https://docs.legis.wisconsin.gov/document/usc/38%20USC%204303

2001 Assembly Bill 572 -7~ 2001 Wisconsin Act 26

employmentto perform active service on tleffective
dateof this subsection.




